-gnmreved For tice naa hati CIA- RDP81 cai arpa tao f 
|  SCuakT 3 ee 


wa ue 
a 
a : 
i 
{ 
\ 


suoRION 3. _ FROPOSALS REQUIRING ADOPITON op on 
* ADMINISTRATIVE AUTHORITIES : 
hy Recommended by Gomme “ 


«. PROPOSAL: Authorize the payment of travel and transportation expenses to an 
., employee retiring under the Central Intelligence Retirement Act regardless of fj ... 
_.. his PCS potnt (United States ox abroad) to a place he designates = the Matted, ae 
ae aameies its territories or possessions. 


"Present Regulation: Travel ‘ana sransportetion expenses may be authorized fox | nt abs 
.6n employee seas Senay: ‘regardless of the source of peter Tees or a : 


Recammendation: The Committee recommends arEroves of the above sroponaiy. 


Comment: The Foreign Service Act provides! & greater travel benefit for gore one 
retiring employees than does the CIA Act. Mteevel. and transportation costs os! 0- 
are authorized for Foreign Service Officers upon retirement irrespective of (02°: 
the location of thelr post of assignment, whereas CIA personnel are not 
granted e travel benefit upon retirement unless they retire abroad. It would 
seem that the Agency could pattern ite authorities along the Foreign Service 7): 
Act by authorizing the payment of travel costs to persons in the Agency whose 
careers most closely resemble those of Foreign Service Officers; namely, ale 
participants under the CIA Retirement Act. In this regard, the deliberations 3)" | 
that went into the development of a rationale for granting the special bene= 
fits of the CIA Retirement System to selected Agency personnel are well. known, . | 
and: it is significant that the standards finally arrived at, e.g., career H 
“commitment and Length of overseas service, bear Congressional. approval. 


‘While the Foreign Service het ap amended, authorizes the Secretary of State -.. 
to pay travel and transportation costs on the termination of an employee's 
services (retirement or resignation) "to the place where he will reside," the 
Buate Department has construed this phrase, by regulation, to mean the employ 
-ee's officially recorded place of residence in the U. S. The Committee bee.” 
-lieves it 19 neither necessary nor desirable to literally adhere to all ae 
provisions of the Department's implementing regulation in order to utilize 
-the authority in the Foreign Service Act, as emended. Instead, the exact 
arrangement to be effected internally should be predicated upon the needs 
,and interests of the Agency and its peqeoune! bd ‘the confines of the 
adoptive authority available. 


‘Limiting the payment of travel expenses to the permanent place ‘of residence of Be 
-CIAR retirees would preclude the applicabliity of the benefit to many euployees a 
ey eeeins § oy sass enabesine since rehedx permanent residence ae, = Bscty pega seit atid 
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Metropolitan area. Allowing CIAR retirees the right of travel. to their 
-pelected place of retirement in the United States, its territories or - 
‘possessions would constitute a new and significant benefit, however, which «© 
they do not presently enjoy. On the other hand, if the Agency were to pay 
‘the travel expenses of CIAR retirees to o place of their choosing anywhere 

-in the world, the Agency's implementation of the adoptive authority in the ~ 
Foreign Service Act would smount to a major deviation from the system followed | 
‘4n the Department of State. We are not recoumending this action inthe 
*}, absence of an observable compelling reason. | - 


1 Bince. we cannot foresee what places of residence CIA retirees would choose, 
“Sin, Given the option to go anywhere in the United States, its territories or — 
vat" possessions, at Government expense, it is not possible to accurately estimate 
\ the future costs of this proposal. We did make, however, an analysis of some ~:~ 
‘general statistics concerning CIAR retirees during Calender Year 1967. Of a “s 
‘total of 68 retirements, 22 employees retired abroad and were entitled to 
“travel expenses to a residence of their choosing under present regulations. © “.:; 
Of the remaining h6 retirements, 22 employees (or approximately one-third of Peas) 
the total numbor of retirees) moved to a residence outside of the Washington, + | 
sD. C. Metropolitan area. Based on on estimate of the average distance moved ©) 

“ks (1,362 miles), it is believed that the cost to the Agency for each such move oe 
‘would have been approximately $2,000, or a total of $4,000 for the 22 employ~ moe 


‘ees affected. . . ee 
: “A vough. indication of future costs can be computed if 1t is assumed ‘that So 
‘only one-third of future retirees under CIAR would continue to be the number «: 


“to whom the new travel benefit would be payable, at an average rate of $2,000. 
Based upon Office of Personnel projections of the number of Wa 
ZAR in the next five year's » the future coat: : 
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 Ept. Cost | ‘b 


SL Sumibex Affected! . 
fe oe ' , New Benefit f. 


By Benefit * 


'o Retive |: : 
26 X $2,000 a $52,000 " 
PC BT XK 2,000 wm 54,000 
3235. ° 3, 35K 2,000 w 70,000. 
3u40 «  ~hOX 2,000 «, 80, 
1/3 0 “HL X 2,000 » 82,000 


Cpe en ne ee per ener 


©! The Committee consulted with the Office of Personnel on this proposal. and was ae 
‘advised its acceptance should be of assistance in providing a tangible incen- .. 
ive to early retirement. | i Up ee RR 
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" ROUTING AND RECORD Si ic . . 
. Room 7D18 . ne Rca a cena n REE 
ba hh, Hqs 30 April 1968 


) TO: (Officer designation, room nur and 


is OFFICER'S COMMENTS (Number each comment to show from whom 
INITIALS to whom. Draw a line across column after each comment.) 
RECEIVED FORWARDED 


To 1 = For your concurrence, 


Room 7D01, Hgqs . 25X1A 


To 2.~ For your concurrence. 


2. Legislative Counsel 
Room 7D01, Hqs 


To 3 “ For your approval... 


5.Deputy Director for Suppoxt 
Room.7D59, Hqs © 
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91 MAY 1965 


MEMORANDUM FOR: Executive Director-Comptroller 
SUBJECT 3 Administrative Authorities 


REFERENCE » Memo dtd 30 Apr 68 to Ex, Dir. ~Compt. 
fr DD/S, same subj. 


1, This memorandum contains 4 recommendation for your 


* approval; such recommendation is contained in paragraph 4. 


2. On 30 April 1968, you approved the recommendation in 
referent memorandum (Attachment NA") that the Agency adopt the 
administrative authority of the Foreign Service Act, as amended, 
which provides for payment of travel and transportation expenses 
of retirees regardless of their PCS point (U.S. or abroad) to a 
designated place in the U.S., its territories or possessions. 


3, Aclosely related, but separate, provision of the Foreign 
Service Act provides for the reimbursement of travel and trans porta~ 
tion expenses of the dependents of a deceased employee to a designated 
place of residence, regardless of the employee's PCS point (U.S. or 
abroad), At Attachment ''Bl'' is a copy of paragraph 126. 5-3, Vol. VI, 
' of Foreign Service Travel Regulations containing this authority. The 
Agency does not now have this authority. It would appear that there is 
no significant difference between the service requirements of certain 


employees of this Agency and members of the Foreign Service as 


regards the requirement to serve tours of duty at any location through- 
out the world including the U. S. While there may be other instances 
also, we suggest that this has particular pertinence to employees of 

° j the 
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however, such dependents would normally have no travel and transporta- 
tion entitlements, Should the death of these same employees occur at an 
overseas installation, while serving a tour of duty, their dependents could 
be returned at government expense to a designated place of residence in 
the U.S, Although we mention but these three components as examples, 
there must be many instances of similar circumstances where, should an 
employee die while in the U.S, between overseas tours, his dependents 
must personally bear the travel and transportation expenses to the place 
where they will permanently reside, 


4, Since the administrative authority of the Foreign Service which 
provides for this benefit was intended to cover members of a government 
service required to serve tours of duty in both foreign areas and in the 
U.S., and these requirements parallel those of that group of Agency em- 
ployees for whom the benefits of the CIA Retirement System are intended 
to apply, it would be my thought that the Foreign Service authority covering 
this subject be adopted by the Agency for application to members of the CIA 
Retirement System, It is recommended, therefore, that you approve the 
adoption of the administrative authority of the Foreign Service Act, as 
amended, pertaining to this proposal. Following your approval, this 
a UEOEIY. will be incorporated into Agency Regulations, _ 
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. LL. Banne, m 
Deputy Diféctor 
for Support 
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CONCUR (cont. ): 


25X1A . e 
Lt MaY CIOS 
' Date 
25X1A ney. 
| an (Red 
Deputy Director for Intelligence Date 
The recommendation contained 
in paragraph 4 is approved. 
25X1A 


L. K, White 
Executive Director-Comptroller 
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F building) es 
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: cee COMMENTS (Number each camment to show from whorn 
INITIAL. ; i 
RECEIVED | FORWARDED bad whom. Draw a line across column after each comment.) | 
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Proposal to apply 
travel benefits on 
retirement or death 
while assigned to U.S. 
to certain employees 
not in CIA Retirement 
System. | 
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Referral of proposal , 
to Travel Policy . 


Committee. 


Travel Policy 
a : Committee response. 
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MEMORANDUM FOR: "Executive Director- ~Comptroller 


F SUB JECT: Assignments (oI S:ations and Bases 25X1A 


P > Memo dtd 30 Rot 68 to Ex Dir, -Compt. fr > 


_ REFERENCES: , 
pie Pg ee ‘DD/S subj: Administrative Authorities ~ 148, 


8) Mane dtd 21 May 68 to Ex. Dir.’ -Compt. fr e 
DD/S subj: Administrative Authorities (Ho 


i. This memorandum submits a proposal for your consideration; 


this proposal is contained in paragraph 5. 


25X1A 


was in the CIA Retirement System, the Agency would pay the travel and 


(panepenteten Supernova for panel and his dependents to'the Washington, D.C, 
area or to the Iscation in the U. S. where he Pianned. to retire. ao euneiees 
may be reimbursed under the authorities eonthinad velarente "A' and "B", 
attached. For re employees who were not in the CIA Reti rement System, 
however, nee is no present authority to pay” rach cxpenses of the employee » 


and/or his dependent 
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3. ESO: for C1A and those government agencies which operate 


b | : 
under the Foreign Service revel Regulations, is.e,, State Department, 


A USAID, and USIA, most agencies transfer their employees from one loca- 


tion in the U.S, to another in the expectation that the employees will remain 


for an indefinite period (long-term) at thenew location and in some instances 


_. for the remainder of their service with the government. The n new location, 


therefore, is anew "home base" where they are moat likely to put down 


roots, to purchase homes, and to establish and duvelop permanent social 


ties. This is generally’not the case however with employees of this Agency, 


State Department, USAID and USIA. Employees of these ‘agencies are 
assigned aM 0 cations similarly to their overseas assignments, 
i.e., ona muscoRaae, basis for “ two or three Vous aavaten - In these 

Sir curser anes many employees own and d maintain a home an the Washington, 
D.C. area to which they would return at the termination of their Beuvely 
dheee term aceignmente, Since they have no intention of remaining 


indefinitely in the area of thei MBs ssignment, they would nots rmally 


: _ purchase housing and would not generally establish permanent social ties, 


4. ane Pereamne assignment policies, BEB Suse. and procedures 
_ of this Agency are oriented principally toward the rotation of its s employees 


into overseas positions generally on a two-year tour-of-duty basis. This 


need to fill overseas Bosrpenent ona rotational Rael sy: in turn, necees tates the 


" _patte ring « of most xosignments at ge le and ——} stations and 25X1A 


bases on a two- “year tour-of-duty Sabine Agency employees: who have not, 
4 ; . 


ptea! i 
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"and ey never, qualify for the CLA Retirement Syatem are nevertheless 


a leeuuns in ‘ie Pattern of short term ee eens between Headquarters and 


25X14, (BB esasions and bases. 


Washington, D.C, area as their 


These employees, too, consider the 


"home base" and view their assignments 


at domestic locations as only temporary in nature, 
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; 25X1A 
f st BJ ECT: “Assigamavnts to Stations and Basus 


" Office of General Counsel oo . + Date 
_ Deputy Director for Plans ey Gea gs ee Date 
: Rn“ eecineeaer seer eee : 
-. Deputy Director for Intelligence : Date © 


$ in tS I a No Se ne a eterna eaten ee rte . 7 
- Deputy Director for Science & Technology feed, Daten on, et 


. The recommendation contained in | -, 
- paragraph 5 is approved: © 
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" MEMORANDUM FOR! Re aan CIA Travel Policy Committee 


25X1A SUBJECT: - eplgningats tOINIIES tations and Bases 


25X1A 


2. When the Executive Director-Comptroller approved referents 
(a) and (b) of the attached draft memo, he requested that the DD/S consider 
whether the benefits covered by those memoranda couldn't also be extended 
to Agency employees who are not participants in the Agency Retirement 
25X1A System (Secl31 May '68 note attached.) The attached draft memo 
. would be responsive to some extent to the Executive Director-Comptroller's 
request, 


3. Copies of the draft memo were forwarded to OGC and the Directors 
of Finance and Personnel for review and comments. Following his review ~- 
of these comments, the DD/S requested that the CIA Travel Policy Committee 
study the problem, consider the attached proposed solution along with others 
which might suggest themselves, and provide him with its recommendation. 
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i eA Sobesef 
MEMORANDUM FOR: SSA/DDS 


SUBIECT: on . Suggestion for Extension of CIARDS Travel and 
Transportation Benellts to Nonparticipants 


1. You have asked the Ty yet Policy Committee to atudy the 
feasibility of extending special travel and transportation benefits 
recently accorded to CIARDS participants to certain other Agency — 
personnal. The Committees is against such extension for the following 
reasons, 


2 <A vather extonsive statutory and administrative set of 
eriteria has been developed for selecting those Agency employees who 
will serve ag participants under the CLA Retirement and Disability 
System, The reasons given in the Agency's campaign for its owa 
vetizemont system for certain career officers amply iDustrate the 
vather diverse characteristics of the positions which these officers 
are expected to fill in relationship to other Agency positions. The 
approach wag and is, therefore, that these i le require special 
treatment, 


25X1A 


SEEIGH. Ue Gait ‘ 


GROUP 1 
xeluded trem auionathe 


| ; E 
Approved For Release 2001/04/05 10s SECREE1 00a 1880660080064-7 


EE eee 
*. ‘Bproved For Release2001/04/05.: GIA-RDP81-00261RQ09600030064-7 


25X1A 


4. It is the Committ 
. amittee's recommendati Z : 
Ben ee a eee 20m, nok to make avallahia 
Neportati cnefita te iARDS ied 
feeirtcots P ation benefits to non«CIARDS participants, 


megs 
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Chairman, Travel Policy Committes 


a | cc: Each Committee Membor 
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